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Assistant or Associate Professor of Physics
Outstanding applicants are being sought for a tenure track position at the Assistant Professor level in the Physics Department at Binghamton University.  Exceptionally experienced and well-qualified applicants will be considered at the rank of Associate Professor.  The department seeks applicants with the ability to build and maintain an independently sponsored research program.  Equally important is an applicant committed to teaching and engaging Physics undergraduate and graduate students in both research and the classroom.  We are particularly interested in building our graduate program in the areas of Experimental Condensed Matter Physics, Materials Science, and Computational Materials.  A Ph.D. in Physics and postdoctoral experience are required.  The University has made substantial investments in its research infrastructure in the physical sciences, including funding of the Innovative Technologies Complex with more than $25 million in state-of-the-art analytical equipment and a new $2 million nanofabrication facility in the Department of Physics.

Applicants should submit a full vita, statement of research, statement of teaching philosophy, and a list of three references in a single PDF to physics@binghamton.edu.  For full consideration, submit your application by January 20, 2012.

Binghamton University is an affirmative action/equal opportunity employer.  Members of minority groups and women are especially encouraged to apply.

The State University of New York at Binghamton (Binghamton University) complies with applicable Federal and State laws prohibiting discrimination, including Title VI and VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act of 1990.It is the policy of the University that no person on the basis of race, sex, color, religion, national origin or ancestry, age, marital status, disability, sexual orientation, or Vietnam-era veteran status shall be discriminated against in employment.

