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Associate or Full Professor of Psychology
The Department of Psychology at Binghamton University (SUNY) invites applications at the Associate or Full Professor level to join our faculty.  Due to the University’s commitment to expand alcohol research within a broad healthcare initiative, we seek an established alcohol researcher with developmental interests and a strong record of research productivity and funding.  We are seeking an individual whose research would complement and extend ongoing research of the Developmental Exposure Alcohol Research Center (DEARC), a NIAAA-funded alcohol research center uniting alcohol researchers at Binghamton, Upstate Medical University of Syracuse, and other institutions in upstate New York (see website at http://sunydearc.org/). The area of specialization within the alcohol field is open, although alcohol researchers with experience in developmental and adolescent neuroscience are particularly encouraged to apply.
In addition to a strong interest in joining our diverse group of alcohol researchers, the successful candidate will be expected to contribute to the undergraduate and graduate teaching in our department.  More information about the department is available at http://www2.binghamton.edu/psychology.

Confidential queries about the position can be directed to Linda Spear, Ph.D., chair of the search committee (lspear@binghamton.edu).

Applications will be reviewed as received.
Send a curriculum vita and statement of research and teaching interests either:

1) By email to Ms. Gina Fleming, gfleming@binghamton.edu, with “senior alcohol faculty position” in the header; or

2) By mail to Senior Alcohol Faculty Search Committee, Department of Psychology, Binghamton University (SUNY), P.O. Box 6000, Binghamton, NY 13902-6000.
The State University of New York at Binghamton (Binghamton University) complies with applicable Federal and State laws prohibiting discrimination, including Title VI and VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act of 1990.It is the policy of the University that no person on the basis of race, sex, color, religion, national origin or ancestry, age, marital status, disability, sexual orientation, or Vietnam-era veteran status shall be discriminated against in employment.

