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 ECONOMICS 642  

 

READING LIST 

 SEMINAR IN LABOR ECONOMICS: 

 The Life Cycle and Earnings 

FALL 2009 

48:00-9:30 M/W LN2402 

 

PROF. S. POLACHEK 

Telephone: 7-6866 

Office: LT1008 

Office Hours: M & W: 9:45 - 10:45 AM and by appointment 

E-MAIL: polachek@binghamton.edu 

 

 

The purpose of this course is to gain insights into life cycle aspects of economics.  We thus develop the tools for 

decisions made in a dynamic framework, and apply them to understanding earnings within the labor market.  This 

entails learning the mathematical technique of optimal control theory and applying it to the allocation of resources 

used in the earnings augmentation process.  After understanding this process, we shall deal with the application of this 

theory in explaining the earnings distribution and occupational distribution as well as other labor market phenomena.  

In addition, the relationship of this "human capital" type theory to other approaches is to be studied. 

 

REQUIRED TEXT:    POLACHEK, S. & SIEBERT, S., The Economics of Earnings, (Cambridge Univ. Press), 1993. 

 

RECOMMENDED TEXT: POLACHEK, S. Earnings Over the Lifecycle: The Mincer Earnings Function and Its  

  Applications (Hannover, MA: NOW Publishers), 2008. 

 

JOURNAL ABBREVIATIONS: 

 

AER  - AMERICAN ECONOMIC REVIEW 

IER  - INTERNATIONAL ECONOMIC REVIEW 

JASA  - JOURNAL OF AMERICAN STATISTICAL ASSOCIATION 

JEL  - JOURNAL OF ECONOMIC LITERATURE 

  JEP    -      JOURNAL OF ECONOMIC PERSPECTIVE 

JHR  - JOURNAL OF HUMAN RESOURCES 

JOLE  -  JOURNAL OF LABOR ECONOMICS 

IER  - INTERNATIONAL AND LABOR RELATIONS REVIEW 

ILRR  - INDUSTRIAL AND LABOR RELATIONS REVIEW 

R.E.STAT.   - REVIEW OF ECONOMICS AND STATISTICS 

REHO   - REVIEW OF ECONOMICS OF THE HOUSEHOLD 

RLE  - RESEARCH IN LABOR ECONOMICS  

SEJ  - SOUTHERN ECONOMIC JOURNAL 

 

EXAMS / Homework Assignments: 

 

Periodic written homework assignments will be required.  There will be two exams:  (1) MID-TERM EXAM - 

Wednesday, October 14th and (2) FINAL EXAM DEC 10 THUR 06:30 PM-08:30 PM ROOM TBA.  

 

Readings marked with an asterisk (*) are HIGHLY recommended.  
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I.  MOTIVATION AND OVERVIEW 

 

A.  OVERVIEW 

 

*POLACHEK. S. (2008) “Earnings Over the Lifecycle: The Mincer Earnings Function and Its Applications,” in 

Foundations and Trends in Microeconomics, 4(3): 165-272. 

 

 B. WHAT IS THE APPROPRIATE WORK HORIZON 

 

*POLACHEK & SIEBERT, Chap. 1. 

 

KNIESNER, T.J. and Arthur Goldsmith, "A Survey of Alternative Models of the Aggregate U.S. Labor Market," 

JEL, (September l987) pp. 1241-1280. 

 

 *HALL, Robert E., "Importance of Lifetime Work in the U.S. Economy," AER, September 1982 (pp. 716-724). 

 

  BURGESS, Simon & Hedley Rees, "Transient Jobs and Lifetime Jobs:  Dualism in the British Market, " Oxford      

  Bulletin, Economics and Statistics, August 1997, 59(3): 309-328. 

 

  FARBER, Henry, “Are Lifetime Jobs Disappearing? Job Duration in the United States, 1973-1993,” 

  Studies in Income and Wealth, vol. 60. Chicago and London: University of Chicago Press, 1998. 

 

DEREK, Neal, “Are Lifetime Jobs Disappearing? Job Duration in the United States, 1973-1993: Comment” Labor    

statistics measurement issues1998, pp. 203-06, Studies in Income and Wealth, vol. 60. Chicago and London: 

University of Chicago Press. 

 

 

 II.  OPTIMIZATION OVER THE LIFE TIME: OPTIMAL CONTROL THEORY 

 

*DORFMAN, Robert, "An Economic Interpretation of Optimal Control Theory," AER,  1969 (pp. 817-831). 

 

INTRILIGATOR, Michael, MATHEMATICAL OPTIMIZATION AND ECONOMIC THEORY, 1971, Chap. 14 

(Englewood Cliffs, NJ: Prentice Hall). 

 

HADLEY, G. and KEMP, M. - VARIATIONAL METHODS IN ECONOMICS, Chap. 4, pp. 239-249), (Amsterdam: 

North Holland) 1971.   

 

 

 

 III.  APPLICATIONS TO HUMAN CAPITAL OVER THE INDIVIDUAL LIFE CYCLE 

 

 A. Exogenous Labor Force Participation 

  

*POLACHEK & SIEBERT, "The Life Cycle Human Capital Model," Chap. 2. 

 

*BEN-PORATH, Yoram, "The Production of Human Capital over the Life Cycle", JPE,  July/August 1967 (pp. 

352-365). 

 

http://newfirstsearch.oclc.org/WebZ/FSFETCH?fetchtype=fullrecord:sessionid=sp03sw05-42214-dpecn8ie-q2idy9:entitypagenum=3:0:recno=2:resultset=1:format=FI:next=html/record.html:bad=error/badfetch.html:entitytoprecno=2:entitycurrecno=2:numrecs=1
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WALLACE, T.D. and IHNEN, L. "Full-Time Schooling in Life-Cycle Models of Human Capital Accumulation," 

JPE, February 1975. 

 

*JOHNSON, T., "Time in School: The Case of the Prudent Patron," AER, December,  

1978 (pp. 862-872). 

 

HANUSHEK, E. and J. M. Quigley, "Life-Cycle Earnings Capacity and the OJT Investment Model," IER, June 1985 

(pp. 365-385). 

 

 B. Endogenous Labor Force Participation 

 

POLACHEK & SIEBERT - Chap. 6 (Labor Supply) 

 

BLUNDELL, Richard and Thomas Macurdy, 1999.  "Labor Supply:  A Review of Alternative Approaches", in 

Handbook of Labor Economics, Vol. 3A, (1999)  : 1559-1695. 

 

KILLINGSWORTH, M., LABOR SUPPLY, 1983 (Cambridge Univ. Press). 

 

BLINDER, A. and Y. Weiss, "Human Capital and Labor Supply: A Synthesis", JPE, 1976. 

 

HECKMAN, J., "A Life-Cycle Model of Earnings, Learning, and Consumption", JPE, August l976. 

 

HECKMAN, J. and T.MaCurdy, "A Life Cycle Model of Labor Supply," R.E.STUDIES, January 1980 (pp. 47-74). 

 

MACURDY, T., "An Empirical Model of Labor Supply in a Life-Cycle Setting", JPE, December 1981 (pp. 

1059-1085).  Reprinted in Labor Economics, Volume 1 (1995): 57-83, Ashenfeller and Hallock, eds. Elgar Press. 

 

JIANG, Feng-Fuh and Solomon Polachek, "Investment Dependent Labor Supply Choices Over the Life Cycle," RLE 

(1991) 12:245-267.  

 

 C. Endogenous Time Horizon: Investment in Health 

  

*EHRLICH, Isaac & HIROYUKI, Chuma, "A Model of the Demand for Longevity and the Value of Life Extension," 

JPE, August 1990, (pp. 761-782). 

 

GROSSMAN, Michael, "The Human Capital Model at the Demand for Health", NBER Working Paper No. 7078, 

1999. 

 

SARBAUM, Jeffrey, POLACHEK, Solomon and SPEAR, Norman, "The Effects of Price Changes on Alcohol 

Consumption in Alcohol Experienced Rates", in Chaloupka, et.al. The Economic Analysis of Substance Abuse, 

University of Chicago Press, 1999.  

 

 

 

 IV.  ESTIMATION OF HUMAN CAPITAL PRODUCTION FUNCTION 

 

*HALEY, William, “Estimation of the Earnings Profile From Optimal Human Capital Accumulation,” Econometrica  

  (Nov. 1976) 44 (6):  1223-1238. 

 

HECKMAN, James, "Estimates of a Human Capital Production Function Embedded In a Life Cycle Model of Labor 

Supply," in HOUSEHOLD PRODUCTION AND CONSUMPTION [TERLECYJ, (ed.)] NBER 1976. 
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POLACHEK, S., KNIESNER, Thomas and HARWOOD, Richard "Educational Production Functions: A Microeco-

nomic Analysis," JOURNAL OF EDUCATIONAL STATISTICS, Fall 1978. 

 

  WU, Huoying, “Can the Human Capital Approach Explain Life-Cycle Wage Differentials between Races and  

  Sexes?” Economic Inquiry, January 2007, v. 45, iss. 1, pp. 24-39  

 

 *POLACHEK, S. and Rewat Thamma •“Are Ability Measures Racially Biased? A Test Using Nonlinearly Derived  

  Earnings Function Parameters,” Paper in Progress. 

 

 

 V.  THE EARNINGS FUNCTION 

 

A. Overview 

 

* POLACHEK, S. W. “Labor Economics Mincer-Style:  A Personal Reflection,” REHO, December 2003, 1 (4):  363-

6. 

 

*CHISWICK, Barry, „Jacob Mincer, Experience and the Distribution of Earnings,” REHO, December 2003, 1 (4):  

343-361. 

 

LEMIEUX, Thomas “The „Mincer Equation‟ Thirty Years After Schooling, Experience, and Earnings,” in S. 

Grossbard (ed.) Jacob Mincer: A Pioneer in Labor Economics, (NY: Springer Science), 2006, pp 127-145. 

 

 

 B. Cross Sectional Analysis 

  

l. General Earnings Functions: 

 

*POLACHEK & SIEBERT, Chap. 4 

 

*MINCER, Jacob, SCHOOLING EXPERIENCE AND EARNINGS, NBER l975, Chapters 1, 3 and 4 (Columbia 

Univ. Press). 

 

 JOHNSON, Thomas, "Returns from Investment-Human Capital," AER, September 1970, (pp. 546-560). 

 

*HECKMAN, James and Solomon Polachek, "The Functional form of the Income-Schooling 

Relation," JASA, June 1974. 

 

 MURPHY, Kevin and WELCH, Finis - "Empirical Age-Earnings Profiles," JOLE, 1990, 8, PP. 202-229. 

 

 HECKMAN, James J.; Lochner, Lance J.; Todd, Petra E., “Earnings Functions, Rates of Return and Treatment  

 Effects: The Mincer Equation and Beyond,” 2005, National Bureau of Economic Research, Inc, NBER Working   

 Papers: 11544 in E.A. Hanushek and F. Welch (eds.) Handbook of the Economics of Education, Vol. 1. (Amsterdam:  

 Elsevier Press), 2006. 

 

 

2. Rate of Return to Education: 

 

  *POLACHEK & SIEBERT - Chap. 3 (Schooling) 

 

GRILICHES, Zvi, "Research Expenditures, Education and the Aggregate Agricultural Production Function," AER, 

1964. 
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JONES, Patricia, "Are Educated Workers Really More Productive?" Journal of Development Economics, (February 

2001) 64(I): 57-79. 

 

FREEMAN, R., "Occupational Training in Proprietary Schools and Technical Institutions," R.E.STAT., August 

1974 (pp. 310-318). 

 

FREEMAN, R., "Overinvestment in College Training," JHR, Summer 1975, (pp. 287-311). 

 

KNIESNER, T. A.Padilla and S. Polachek, "The Rate of Return to Schooling over the Business Cycle," JHR, Spring 

1978 (pp. 264-277). 

 

KNIESNER, T.; A Padilla; S. Polachek, "The Rate of Return and Business Cycle: Additional Estimates," JHR 1980 

(pp. 273-277). 

 

  CARD, David, "Earnings, Schooling and Ability Revisited," RLE (1995) 14:23-48. 

 

  *ASHENFELTER, Orley, et.al. "A Review of Estimates of the Schooling/Earnings Relationship, with Tests for    

  Publication Bias", Labour Economics (November 1999) 6 (4):  453-70. 

 

  HENDERSON, Daniel J.; Olbrecht, Alexandre; Polachek, Solomon W., “Do Former College Athletes Earn More at  

  Work? A Nonparametric Assessment; JHR, Summer 2006, v. 41, iss. 3, pp. 558-77 

 

 *HENDERSON, Daniel, Solomon W. Polachek, and Le Wang “Heterogeneity in Schooling Rates of Return,” Paper  

 Presented at the Joint IZA / Society of Labor Economics Conference, Munich, Germany, May 2009. 

 

3. Black-White Differences: 

 

* WELCH, Finis, "Black-White Differences in Returns to Schooling," American Economic Review, Vol. 63, No. 5 

(Dec., 1973), pp. 893-907. 

 

LAZEAR, Edward - "Narrowing of Black-White Wage Differentials is Illusory",  AER, Sept. 1979, 69, (pp. 553-

564). 

 

BLAU, Francine and BELLER, A., "Black-White Earnings Over the 1970s and 1980s: Gender Differences in 

Trends," R.E.STAT., May 1992, 74 (2): pp. 276-286. 

 

*CARD, David and KRUEGER, Alan, "School Quality and Black-White Relative Wages: A Direct Assessment," 

QJE, Feb. 1992, 107 (1): pp. 151-200. 

 

4. Gender Differences: 

 

FUCHS, V., "Differences in Hourly Earnings Between Men and Women," MONTHLY LABOR REVIEW, May 

1971 (pp. 9-15). 

 

*OAXACA, R., "Male-Female Wage Differentials in Urban Labor Markets," IER, 1973 (pp. 693-709). 

 

OAXACA, Ronald and Michael Ransom, "On Discrimination and the Decomposition of   Wage Differentials," 

Journal of Econometrics, (1994) 61(1):5-21. 

 

KAMALICH, R. and S. Polachek, "Discrimination: Fact or Fiction? An Examination Using an Alternative 

Approach," SEJ, October 1982. 
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GOLDBERGER, A., "Reverse Regression," JHR, 1984. 

 

NEUMARK, David and HELLERSTEIN, Judith, "Sex, Wages, and Productivity: An Empirical Analysis of Israeli 

Film Data," IER, (February 1999) 40 (1):  95-123. 

 

*POLACHEK, S. (1975), “Potential Biases in Measuring Male-Female Discrimination,” JHR, 10(2):205-229. 

 

 

5. Beauty 

 

HAMERMESH, D. & J. Biddle, "Beauty and the Labor Market," AER, December 1994 pp. 2274-1194.   

 

HAMERMESH, D. and Meng, Xin; Zhang, Junsen “Dress for Success – Does Primping Pay?” Labour Economics 

v9, n3 (July 2002): 361-73 

  

6. Unions: 

 

BOSKIN, M., "Unions and Relative Real Wages," AER 1972 (pp. 466-472). 

 

SCHMIDT, P. and R. Strauss, "The Effect of Unions on Earnings and Earnings and Unions: A Mixed Logit 

Approach," IER, February 1976, (pp. 204-216). 

 

LEWIS, H. G. - Union Relative Wage Effects, 1986 (Univ. of Chicago). For a summary see, Richard Freeman" H.G. 

Lewis and the Study of Union Wage Effects," JOLE (January 1994) 12 (1):  143-9 

 

BLAU, Francine and Lawrence Kahn, “Collective Bargaining, Relative Wages and Employment:  International 

Microeconomic Evidence” in Phanindra Wunnana (ed.), The Changing Role of Unions, 2004 (London: M.E. 

Sharpe):  pp 169-228. 

 

   HIRSCH, Barry and SCHUMACHER, Edward  “Match Blas in Wage Gap Estimates Due to Earnings Imputation,”  

   JOLE (July 2004) 22 (3):  689-722. 

  

7. Urban/Rural: 

 

 CLARK, David, KAHN, J. and OFEK, H. - "City Size, Quality of Life, and the Urbanization Deflator of GNP:  

  l9l0-l984," SOUTHERN ECONOMIC JOURNAL, January 1988 (pp.701-714). 

 

8. Secular Changes in Rates of Return 

 

MURPHY, Kevin and WELCH, Finis, "The Structure of Wages," QJE, Feb. 1992, 107 (1): pp. 285-326. 

 

KRUEGER, Alan, "How computers have changed our wage structure", QJE, Feb. 1993, 108(1): 33-60. 

 

DANNING, R., Stephan and Jacob Mincer, "Technology, Unemployment, and Inflation" in Research Labor 

Economics, 2000, 19: 1-29. 

 

DE GRIP, Andries Jasper van Loo and Ken Mayhew, The economics of skills obsolescence : theoretical innovations 

and empirical applications, Research in Labor Economics, (Volume 21), 2002. 

 

DINARDO, John and Jorn-Steffen Pischke “The Returns to Computer Use Revisited:  Have Pencils Changed the 

Wage Structure Too?” QJE (Feb 1997), 112 (1):  291-303.   
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 C. Selectivity Biases:  and Treatment Effects 

 

GRONAU, R., "Wage Comparisons - A Selectivity Bias," JPE l974 (pp.1119-1143). 

 

 *HECKMAN, J., "Sample Bias as a Specification Error," ECONOMETRICA, 1979, (pp. 153-161). 

 

*GREENE, William, Econometric Analysis (5
th

 ed.) “Regression is a Model of Selection” pp 782-789. 

 

WILLIS, R. and S. Rosen, "Education and Self-Selection," JPE, October 1979, Part 2 (S7-S36) 

 

BARNOW, Burt, Glen Cain and Arthur Goldberger, "Issues in the Analysis of Selectivity Bias" in Orley 

Ashemfeller and Robert LaLonde (eds.), The Economics of Training, Vol. 1 (1996): 182-98. 

 

HWANG, Soo Kyeong, Polachek, S. and Yoon, B.  “Occupational Selection and the Gender Wage Gap,” working 

paper. 

 

 D. Unobserved Heterogeneity 

  

HSIAO, C. - Analysis of Panel Data, 1986 (New York: Cambridge Univ. Press). 

 

HECKMAN, J. and B. Singer, "Econometric Analysis of Longitudinal Data," Vol. III, Handbook of Econometrics, 

1985. 

 

CHAMBERLAIN, A., "Panel Data," in Handbook of Econometrics, Z.Griliches and M. Intriligator (eds.), 1984, pp. 

1248-l318 (Amsterdam: North Holland Press). 

 

*BROWN, C., "Equalizing Differences in the Labor Market," QJE, 1980, pp. 113-134. 

 

*FREEMAN, R., "Longitudinal Analyses of the Effects of Trade Unions", JOLE, 1984 (pp. 1-26). 

 

POLACHEK, S. and McCUTCHEON, E. - "Union Effects on Employment Stability", JLR, Summer 1983, pp. 273-

187. 

 

POLACHEK, S., Phani Wunnava, and M. Hutchins, "Union Effects on Wages and Wage Growth," ECONOMIC 

LETTERS, 1986 (pp. 297-303). 

 

KIM, Moon-Kak and POLACHEK, S., "Panel Estimates of Male-Female Earnings Functions," JHR, (Spring 1994) 

pp. 406-428. 

 

*POLACHEK, S. and KIM, Moon-Kak, "Panel Estimates of the Gender Earnings Gap: Individual-Specific Intercept 

and Individual Specific Slope Models," J.ECONOMETRICS, (1994) 61: pp.23-42. 

 

  *TAUBMAN, Paul (December 1976) “The Determinants of Earnings: Genetics, Family, and Other Environments: A 

  Study ofWhite Male Twins,” AER, 66(5):858-870. 

 

  ASHENFELTER,Orley and KRUEGER, Alan, "Estimates of the Economic Return to Schooling From A New 

Sample of Twins," AER, (December 1994) pp. 1157-1173. 

 

  *ASHENFELTER, O. and Ceclia Rouse “Income and Ability: Evidence From A New Sample of Identical Twins,”  

  QJE, Feb 1998 113(1):253-269. 
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E.  Meta Analysis 

 

*WEICHSELBAUMER, Doris and WINTER-EDMERG, Rudolf, “A Meta Analysis of the International Gender 

Wage Gap,” Department of Economics, Johannes Kepher University of Linz Working Paper No. 0311 available at:  

www. Econ.jku.at/weichsel/work/paper/meta.pdf 

 

 F. Economic Experiments  

 

*BERTRAND, Marianne and MULLAINATHAN, Sendhil, “Are Emily and Brendan More Employable than Lakisha 

and Jamal?  A Field Experiment on Labor Market Discrimination,” AER, (September 2004) 94 (4):  991-1013 

 

NELSON, Phillip and POLACHEK, Solomon, “Discerning Discrimination:  Does Interviewing Firms Make a 

Difference?”  Eastern Economic Journal(Summer 1995) 21 (3):  393-398. 

 

*BELASEN, A. and S. Polachek, “How Disasters Affect Local Labor Markets: The Effects of Hurricanes in Florida,” 

JHR, 2009, 44(1): 251-276. 

 

G.  The Power of the Earnings Function: How Much of Earnings 

 Distribution Can Be Explained 

 

CHISWICK, Barry and Jacob Mincer, "Time Series Changes in Personal Income Inequality in the U.S. from l939, 

with Projections to l985," JPE, May/June1972 (pp. 534-566). 

 

   AUTOR, David H., Lawrence F. Katz, and Melissa S. Kearney “Trends in U.S. Wage Inequality: Revising The  

   Revisionists,” The Review of Economics and Statistics, May 2008, 90(2): 300–323 

 

 

VI.  INTERMITTENT LABOR FORCE PARTICIPATION AND THE INVESTMENT PROCESS 

 

 *POLACHEK & SIEBERT, "Sex in the Labor Market," Chap. 6. 

 

  POLACHEK, S., "Human Capital and the Gender Earnings Gap: A Response to Feminist Critiques", in E. Kuiper   

  and J. Sap Out of the Margin: Feminist Perspectives on Economics, (1995): 61-79. 

 

  POLACHEK, S., “How the Human Capital Model Explains Why the Gender Wage Gap Narrowed,” IZA Working   

  Paper No. 1102 (downloadable at www.iza.org) (December 2003), in Controversies About Inequality, (David Grusky  

  and Francine Blau, eds.), forthcoming. 

 

  *MINCER, J. and S. Polachek, "Family Investments in Human Capital: Earnings of  Women," JPE, March/April    

  1974.  

 

SANDELL, S. and D. Shapiro, "The Theory of Human Capital and the Earnings of Women: A Re-examination of 

the Evidence," JHR, l978 (pp. 103-117). 

  

MINCER, J. and S. Polachek, "Women's Earnings Re-examined," JHR, 1978, 

(pp. 118-134). 

 

MINCER, J. and H. Ofek, "Interrupted Work Careers: Depreciation and Restoration of Human Capital," JHR, 

Winter 1982. 

 

POLACHEK, S., "Potential Biases in Measuring Male-Female Discrimination," JHR, 1975. 

 

http://www.iza.org/
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BECKER, G., "Human Capital, Effort, and the Sexual Division of Labor," JOLE, 1985 Supplement (pp. S33-S58). 

 

 *POLACHEK, S., "Differences in Expected Post-School Investment as a Determinant of Market Wage Differentials," 

  IER, June 1975. 

 

WEISS, Yoram and Reuben Gronau, "Expected Interruptions in the Labor Force Participation and Sex Related 

Differences in Earnings Growth", NBER Working Paper No. 667, April 1981, REVIEW OF ECONOMIC 

STUDIES, 48(4): 607-619. 

 

GOLDIN, C. and S. Polachek, "Residual Differences by Sex: Perspectives on the Gender Gap in Earnings," AER 

Papers and Proceedings (May 1987). 

 

KAO, Charng; POLACHEK, S. and WUNNAVA, P., "Male-Female Wage Differentials in Taiwan: A Human 

Capital Approach," ECONOMIC DEVELOPMENT AND CULTURAL CHANGE, 1994. 

 

CAIN, G., "Welfare Economics and Policies Toward Women," JOLE, 1985 Supplement (pp. 375-S396). 

 

O'NEILL, June and POLACHEK, S. - "Why the Gender Gap in Wages Narrowed in the 1980's," JLE, 1993, 11, (1): 

pp. 205-228. 

 

POLACHEK, S. and John Robst - "Trends in the Male-Female Wage Gap: The 1980's Compared to the 1970's," 

SEJ, 2001, 67(4):869-88. 

 

 *POLACHEK, S. (2006) How the Life-Cycle Human Model Explains Why the Gender Wge Gap Narrowed,” in F.   

  Blau, M. Briton and D. Grusky (eds.) The Declining Significance of Gender, (NY: Russell Sage Foundation), 102-  

  124. 

 

 *POLACHEK, S., Xu Zhang and Xing Zhou “A Biological Basis for the Gender Wage Gap: Fecundity and Wife    

 Age and Educational Hypogamy,” Working Paper July 2009. 

 

 VII.  HETEROGENOUS HUMAN CAPITAL 

 

POLACHEK and SIEBERT, Chap. 7 (Compensating Wage Differentials and Heterogeneous Human Capital). 

 

 *HWANG, Soo Kyeong and Solomon Polachek (January 2004), “Occupational Self-Selection and the Gender Wage  

   Gap,” Evidence From Korea and the United States,” working paper. 

 

*POLACHEK, S., "Occupational Segregation: Theory, Evidence and a Prognosis", WOMEN IN THE LABOR 

MARKET [C. Lloyd & C. Gilrey, eds.] (Columbia Univ. Press). 

 

POLACHEK, S., "Occupational Segregation Among Women: A Human Capital Approach," R.E.STAT, March 

1981; reprinted in Marianne Ferber (ed.) Women in the Labor Market, Vol. 1 (1998) 321-30. 

 

ENGLAND, P., "The Failure of the Human Capital Theory to Explain Occupational Sex Segregation," JHR, 

Summer 1982. 

 

POLACHEK, S., "Occupational Segregation: A Defense of Human Capital Predictions," JHR, 1985. 

 

POLACHEK, S., "Occupational Segregation and the Gender Gap," POPULATION RESEARCH AND POLICY 

REVIEW, 1987, PP. 47-67. 

 

BLAKEMORE, A. and S. Low, "Sex Differences in Occupational Selection: The Case of College Majors," 
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R.E.STAT, 1984. 

 

*PAGLIN, M. and RUFOLO, A., "Heterogeneous Human Capital, Occupational Choice,  and Male-Female Earnings 

Differences, JOLE, 1990 (pp. 123-144). 

 

MATTILA, p. and ORAZEM, p., "Human Capital, Uncertain Wage Distributions, and Occupational and Educational 

Choices," IER, Feb. 1991, 32 (1): pp. 103-122. 

DE LEIRE, Thomas and Levy, Helen (2001), “Gender, Occupation Choice and the Risk of Death at Work,” National 

Bureau of Economic Research Working Paper: 8574 

 

LAZEAR, Edward (2004), “Entrepreneurship and Balanced Skills,” Paper presented at the AEA Convention, San 

Diego, CA. 

 

 

 VIII.  INFORMATION IN THE MARKET PLACE 

 

*POLACHEK & SIEBERT, "Information in the Market Place," Chap. 8. 

 

*STIGLER, George, "The Economics of Information," JPE, June 1961, (pp.213-225). 

 

NELSON, Phillip, "Information and Consumer Behavior," JPE, July/August 1974, (pp. 729-754). 

 

KIEFER, N. and G. Newemann, "An Empirical Job Search Model with a Test of the Constant Reservation Wage 

Hypothesis," JPE, February 1979, (pp. 89-107). 

 

HOFFLER, R. and S. Polachek, "Ignorance in the Market: A New Approach for Measuring Information Content," 

1982 PROCEEDINGS OF THE AMERICAN STATISTICAL ASSOCIATION. 

 

   POLACHEK. S. and J. Xiang  “The Effect of Incomplete Employee Wage Information: A Cross-Country Analysis,” 

   RLE (2006) 24:35-75. 

 

  *POLACHEK, S. and B. Yoon, "A Two-Tiered Earnings Frontier of Employer and Employee Information-The     

   Labor Market," R.E.STAT, 1987.  

 

POLACHEK, S. and B. Yoon, "Panel Estimation of a Two-Tiered Earnings Frontier," Journal of Applied 

Econometrics (1996) 11 (2):  169-178. 

 

GAYNOR, Martin and POLACHEK, S. - "Measuring Ignorance in the Market: A New Method with an Application 

to Physician Services," SEJ, April 1994. 

 

  *POLACHEK, S. and John Robst, "Employee Labor Market Information; Comparing Direct World of Work       

   Measures of Worker's knowledge to stochastic frontier Estimates", Labor Economics, (1998) 5(2): 231-42. 

 

 

 IX. MOBILITY 

 

GREENWOOD, M., "Human Migration: Theory, Models, and Empirical Studies," JOURNAL OF REGIONAL 

SCIENCE, 1985 (pp. 521-544). 

 

SJAASTAAD, L., "The Costs and Returns to Human Migration," JPE, 1962. 

 

  *POLACHEK, S. and F. Horvath, "A Life Cycle Approach to Migration: Analysis of the Perspicacious    

http://newfirstsearch.oclc.org/WebZ/FSQUERY?searchtype=hotauthors:format=BI:numrecs=10:dbname=EconLit::termh1=Levy%5C%2C+Helen:indexh1=au%3D:sessionid=sp02sw03-43193-dpehi3qx-7f18ym:entitypagenum=11:0:next=html/records.html:bad=error/badsearch.
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   Peregrinator,"   RLE, (R. Ehrenberg, ed.) 1977 1:103-149. 

 

MINCER, J., "Family Migration Decisions," JPE, October 1978 (pp. 749-773). 

 

  MINCER, Jacob; Jovanovic, Boyan Labor Mobility and Wages; 1982, National Bureau of Economic Research, Inc,  

  NBER Working Papers: 0357 

 

CYMROT, D., "Are Free Agents Perspicacious Peregrinators?" R.E.STAT (1987) 69 (1): 50-58. 

 

 

 X.  RISK AND THE INVESTMENT PROCESS 
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