New York State Retiree Health Insurance Premium Contribution Increases Effective January 1, 2012

We have been informed by the New York State Department of Civil Service – Employee Benefits Division that the New York State Health Insurance Program (NYSHIP) premium sharing arrangement for retirees will change for all employees retiring from State service on or after January 1, 2012.

As a retiree, New York State continues to pay the major portion of the health insurance cost for eligible enrollees.  You are responsible for paying the balance premium after any sick leave credit.  

Effective January 1, 2012, the retiree share of the premium cost will be based on your retirement date as well as your salary grade (Classified service) or equivalent (UUP and M/C) as shown in the table below.
	Retirement Date
	Individual

(State Share)
	Individual (Retiree Share)
	Dependent

(State Share)
	Dependent (Retiree Share)



	
	
	
	
	

	Employees retiring before 
January 1, 2012

	88%
	12%
	73%
	27%

	
	
	
	
	

	Employee retiring on or after January 1, 2012



	Salary grade 9 or below OR equivalent 

	88%
	12%
	73%
	27%

	Salary grade 10 or above OR equivalent $40,136 or above for UUP and M/C


	84%
	16%
	69%
	31%


Any eligible employee who retirees on or after January 1, 2012, who is employed in a position designated salary grade 10 or above or the equivalent ($40,136 or above) at the time of retirement, will be require to contribute a higher percentage toward their health insurance premium as a retiree.

For questions please contact myself at 777-6953 or kavery@binghamton.edu or Christine Koban at 777-4850 or ckoban@binghamton.edu 

Kim Avery

Employee Benefits Manager  
