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November, 2011

SUBJECT:
Your Tax-Deferred Annuity Options for 2012
CONTRIBUTIONS LIMITS INCREASING FOR 2012
The State University of New York (SUNY) provides ALL employees with the opportunity to save for their retirement through the SUNY Voluntary Savings Plan.  Participation in the SUNY Voluntary Savings Plan is a great way to build your retirement savings and reduce current taxes!   We all know that saving what you need for retirement can be a challenge.  To assist with that effort, faculty and staff at Binghamton University are encouraged to participate in SUNY’s tax-deferred retirement savings program.  

The tax-deferred annuity plans listed below provide a way for you to contribute to a retirement account on a pre-tax basis through payroll deduction.  Your contributions, plus earnings are not taxed until you withdraw the funds.  Usually this will be during your retirement, when your income may fall within a lower tax bracket.  All employees who receive compensation reportable on an IRS Form W-2 are eligible to participate in the plan.
WHAT ARE MY TAX DEFERRED OPTIONS?

The following providers are available to ALL employees:

Teachers Insurance Annuity Associate-College Retirement Equities Fund (TIAA-CREF) 1-800-842-2252/www.tiaa-cref.org
NYS Deferred Compensation Plan
1-800-422-8463/www.nysdcp.com

ING Life Insurance and Annuity Company
1-800-677-4636/www.ingretirementplans.com/custom/suny
MetLife   
1-800-662-0916/www.metlife.com/suny
VALIC Retirement 
1-888-569-7055/www.valic.com/suny
Fidelity Investments
1-800-343-0860/www.fidelity.com
The providers offer a wide choice of funds, including stock, bond and guaranteed funds.
HOW MUCH CAN I CONTRIBUTE?

· Beginning in year 2012 there has been an increase in the maximum contribution level - you can contribute up to $17,000 per year.  There is no minimum contribution level.
· If you are age 50 or older anytime in 2012, you can contribute an additional $5,500 to your tax-deferred account, for a maximum of $22,500.

· If you have 15 or more years of service with SUNY, you MAY be able to contribute an additional $3,000.  If you wish to defer this additional amount, please contact Kim Avery directly for your eligibility.
· State employees are able to maximize contributions to both their tax-deferred savings plans and the NYS Deferred Compensation Plan concurrently.

WHAT DO I NEED TO DO?

· If you are enrolling in a plan for the first time, you will need to complete the appropriate investment vendor enrollment form in addition to a Salary Reduction Agreement Form.  Please contact Employee Benefits for information (x74850, or x76953).

· If you are currently enrolled and wish to contribute the same amount in 2012, no action on your part is necessary unless you are currently contributing additional monies under the “15 year rule”.  Please check your pay stub to be sure your current bi-weekly contribution (Code 404, 408 or 415) multiplied by 26 pay periods does not exceed the allowable 2012 limit AND/OR to make sure that it meets  your desired annual amount for 2012.

**Please be mindful that especially if you made a change mid year, you will 
need to make sure that your current biweekly amount multiplied by 26 is 
the correct annual amount you want deferred for 2012.**
· To change the amount you are now contributing, please complete a Salary Reduction Agreement which you can access by clicking here http://www2.binghamton.edu/human-resources/forms/forms-doc-files/SALARY-REDUCTION-AGREEMENT-11-2010%20revised.pdf   and return it to my attention in Human Resources (AD244).  In order for a deduction change to be effective in the first check of 2012, your new Agreement should be submitted by December 16, 2011.

